
Position Description:
Diversity, Equity, Inclusion, & Access Chair

Description:
This resource provides an overview of the roles and responsibilities of a chapter’s Diversity, Equity, Inclusion, and

Access Chair. This position is responsible for ensuring the Chapter’s culture fosters an environment of inclusivity and

acceptance of all brothers.  He will track the Chapter’s overall progress in these efforts organizationally while ensuring

that the Chapter develops and maintains an environment that is accessible to all backgrounds and identities while

educating himself and the Chapter on the topics of diversity, equity, inclusion, & access.  All brothers need to feel valued

and affirmed and, with the assistance from this position, the chapter should allow opportunities (trainings, workshops,

discussions, etc.)  to show those values by exploring our differences.

Goals:
● To identify the roles & responsibilities of the Diversity, Equity,

Inclusion, & Access Chair

● To clarify what the International organization expects from chapter

members serving in these positions

Competencies Addressed:
● Organizational Leadership

● Diversity, Equity, Inclusion,

& Access

● Morality

Diversity, Equity, Inclusion, & Access Chair
Position Description

1. To create an annual internal equity plan that acknowledges the systemic and historic inequalities that
fraternities are historically grounded in and have promoted, create a strategic plan to address these
inequalities, and build on the previous year’s equity plans and improvements.

2. To work collaboratively with the Recruitment Chair to ensure that the recruitment process is inclusive and
accessible to all backgrounds and identities while ensuring that individuals who identify with a
marginalized group or communities are encouraged and supported within the recruitment, and later
member development, processes.

3. To monitor an identity-optional reporting platform for incidents involving racism, sexism, homophobia,
and/or and other discriminatory behavior.  He shall conduct an investigation into all reports and present
his findings to an ad-hoc committee made up of the following officers: President, Vice President of Health
& Safety, and the Diversity, Equity, Inclusion, & Access Chair.  This committee will then discuss the
findings and determine the appropriate course of action.

4. To organize and facilitate monthly internal discussions on the current state of inequity and discrimination
within the chapter. These facilitated conversations should cover any current or previous issues that the
chapter or members may have had as well as ways to collectively work to address them. These
discussions allow the chapter to be held accountable by all of its members and to create a space
specifically dedicated to these topics.

5. To work collaboratively with the President to organize an annual diversity, equity, inclusion, and access
workshop.  This workshop should utilize content experts within your communities and must be attended
by at least 85% of the chapter.


